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FOREWORD

We live in a world where we are constantly told what is wrong and
why things cannot get better for people. However, when you look at
the outstanding achievements of Tomorrow’s People and the
individuals it serves, you cannot accept this. The 2006 Awards for
Achievement honours people who have achieved success in spite of the
multiple and complex barriers they face. Too many people are told “it cannot
be done”, but these Awards prove just the opposite.

| never cease to be moved by what our staff and clients do in the face of great
adversity. Their success is a credit to them all. | am delighted by the
achievements of all our winners and by all that Tomorrow’s People staff prove
is possible.

Tomorrow's People can never rest on its laurels, which is why we look forward

to helping more and more people achieve what everyone tells us is not possible.

There is a famous quote “Those who say it cannot be done should not stand
in the way of those who are doing it". Tomorrow's People looks forward to

standing with you all to prove just what can be done.

Debbie Scott
Chief Executive, Tomorrow's People
30 November 2006



ABOUT TOMORROW’S

Tomorrow’s
People
Making Life Work

Tomorrow’s People is a specialist employment charity, that since
1984, has helped change the lives of hundreds of thousands of
people across the UK. We break the cycle of unemployment so that
people can take positive control of their lives and build a brighter
future. We work with government and businesses to place people into
jobs that exist, rather than create new ones.We also save employers
time and money by offering prepared, trained and job-ready local
candidates who are the right people for the job.

Tomorrow's People believes in giving people a hand up rather than a
handout. We run a range of programmes in local communities, working
primarily with those furthest from employment, helping them to
overcome the multiple barriers that prevent them from working and
showing them how to get the skills and qualifications that local
employers are looking for.

Unemployment damages people’s lives in so many ways. Being out of
work means people are more likely to live in poverty housing, have low
educational attainment, be in poor physical health, be victims of crime,
have reduced life expectancy and lack of employment prospects.

By putting people back on the road to employment and giving them
the chance to work again, Tomorrow's People changes the lives of
people who are resigned to a future where they are unable to
contribute to the communities in which they live.

Over the last 22 years we have worked with over 400,000 of the long-
term unemployed. Most importantly, we have a strong record of
getting people into sustainable jobs, with 90% of the people we work
with still in their job after three months and 76% (81% in London) still
in employment twelve months on.



AWARDS FOR
2006

Every year Tomorrow’s People asks its advisers in the field to
nominate people they have worked with over the year, whose
personal achievements are worthy of special recognition.

Where appropriate, individual nominations are also supported and
endorsed by an employer. Our staff are also asked to nominate partner
organisations who they feel deserve special recognition for their work
with us. All nominations are reviewed by an independent judging
panel selected from our sponsors. A winner and runner-up for each
category is chosen to receive an Award.

The judging panel from left to right:

Michael Guthrie, Deputy Chairman, Welcome Break Holdings Limited
Jan Parker, Alexander Mann Solutions

Nick Fewkes, Trammell Crow Company

Will Peskett, Diageo

Alison Hancock, Sprecher Grier Halberstam LLP

Annie Smith, Lloyds TSB International Private Banking



INDIVIDUAL AWARDS 2006

Each year we work with a number of people who face particularly difficult personal challenges
and for whom the journey into employment, education or training takes an extra level of courage,

commitment and hard work. Thes

e are the people whose efforts we recognise with an Award for

Achievement. This year’s Award categories are:

Achievement Against Adversity

Awarded to someone who has overcome serious adversity to achieve his/her personal objectives. This could

include resolving numeracy or literacy
social problems.

Winner

Runner-up

problems, overcoming disability or drug addiction, dealing with family or

Douglas Oliver
“Doug continues to confront and battle a complex condition,
yet he continues to make progress with incredible resilience.”

Gillian Atkinson, Tomorrow’s People Adviser

Doug has been a long-term sufferer of social-phobia, a medical
condition which makes it very difficult for him to build relationships

in every area of his life. The condition has also caused long-term
depression. He was referred to Tomorrow’s People by his GP in
February 2006. We enrolled him on a job ready/confidence building
course, where he demonstrated courage travelling to a city centre and
mixing with colleagues, which was very difficult for him. However, he
successfully completed the course and found his own work placement
in a team supporting people suffering from disabling conditions. With
help from Tomorrow's People and his counsellor; he is learning to
manage his condition.

Thembela Duri

“It is a credit to Thembela’s tenacity that she got through
the asylum process. She wears a big smile and is committed
to helping others in the community through her work.”

Elliot Harrup, Tomorrow's People Adviser

Thembela had to flee Zimbabwe, leaving behind her husband and
young children. Having claimed asylum, she was only recently granted
working status, but until then she volunteered at a drop-in centre
assisting other asylum seekers. This is where she came across
Tomorrow's People. We found she needed to rebuild her confidence
and overcome some major barriers to employment (despite her
excellent academic qualifications). She now works full-time as a project
worker for the Oasis Befriending Scheme, where she is highly valued
for her caring nature and ability to support vulnerable clients.



Roger Sterba Memorial Award

A special award created to commemorate the late Roger Sterba, who as Manager of Tomorrow's People in
Kent, made such a difference to the lives of many hundreds of unemployed and disadvantaged people. The
award marks a person’s journey to employment, education or training, where s/he has faced particular
difficulty in achieving the goals set.

Winner

“Thrown into the absolute pit of despair when he lost his job,
his wife and his home, Mark’s journey back towards regaining
his life was one of courage, determination and self-belief.”’

Eddie Roles, Tomorrow's People Adviser

Until he was diagnosed with epilepsy at the age of 27 in 1992, Mark
had a successful professional life with the National Rivers Authority and
a position with the Royal Engineers TA unit in his spare time. He was
also happily married. However, everything began to unravel when his
driving licence was revoked because of his condition and he lost his job.
He plummeted into chronic depression, which led to the collapse of his
marriage, spiralling debts and uftimately, homelessness.

Determined to sort his life out, and with advice from Tomorrow's
People, Mark has now qualified as a Legal Executive and he has gained
a full-time position with a Torquay-based law firm and is continuing his
studies to further improve his qualifications.

Runner-Up
“Louisa is a credit to herself, proving that with support and
her own courage, hard work and determination, she has
overcome drug addiction and a prison sentence to obtain a
high-profile employed position and become a valued
member of society.”
Rosemary Bryant, Tomorrow's People Adviser

Until she became involved with drugs, Louisa held down a demanding
and fulfilling job as a Playgroup Supervisor: However, her addiction
resulted in her losing her job and she turned to crime to fund her habit,
eventually receiving a prison sentence. When she was first referred to
Tomorrow's People she lacked confidence, but with support and advice,
she started to look to the future. Louisa worked very hard to gain a
series of academic and professional qualifications and to stay drug-free.
She is now working with a prestigious fitness company as a Fitness
Instructor and Personal Trainer and her prospects are excellent.



Award For Personal Achievement (16 — 25 year-olds)

Awarded to a young person who has overcome personal difficulties to go into training, education or
employment and in doing so, has demonstrated a deep commitment to taking personal responsibility for their
efforts and achievements.

Winner

“John should be very proud of the things he achieved during
the Working It Out programme and in getting his first job.”

Maggie Kerr; Tomorrow's People Adviser

All through school John struggled with dyslexia and left in 2004 aged
| 6, without taking any exams. He was bored, drinking heavily and had
come to the attention of the police for vandalism on several occasions.

With help from Tomorrow’s People, John gained confidence and made
good progress in a retail apprenticeship. Unfortunately, the company
that provided the training withdrew their interest and John lost his post.
However, the manager was so impressed with his progress that he took
John on as a full-time staff member of the team as soon as he reached
his [8th birthday.

Runner-up

“I have thoroughly enjoyed supporting David over the past
18 months and helping him to achieve his long-term career
objectives. It is this working relationship with clients that
makes my job such a rewarding one.”

Sarah Thompson, Tomorrow's People Adviser

David is 21. He left school at |6 with no qualifications, and afthough
he had some short-term jobs, he fell into persistent petty offending.

In March 2005, while serving a |2-month Probation Order, David was
introduced to Tomorrow's People by his Probation Officer. He
expressed interest in working with machines and completed a series of
training programmes, gaining a number of vocational skills and
qualifications. Since completing his placement, his renewed confidence,
enthusiasm and ambition has enabled him to find full-time employment
as a trained and qualified Warehouse Operative.




Award For Personal Achievement (25+ years)

Awarded to someone over 25 who has overcome personal difficulties to go into training, education or
employment and in doing so, has demonstrated a deep commitment to taking personal responsibility for their

efforts and achievements.

Winner

Runner-up

“Despite being in constant pain, Margaret attended all her
training. She is committed to the project and her positive
attitude has enabled her to overcome numerous hurdles.”

Elizabeth Docherty, Tomorrow's People Adviser

Margaret worked as a physiotherapist until early 2001, when her
rheumatoid arthritis made it impossible for her to continue and she was
given medical retirement. Subsequently, she was involved in a car crash
which caused her to suffer severe depression.

Her aim was to find a job where she could work with people and
which was compatible with her disability. With support from
Tomorrow's People and the Secondary Care Project, she is now
working with mental health project,"'What | Need' (WIN), where she
supports clients with personal development issues. She is passionate
about both the projects she is involved in and has appeared on national
television on behalf of Tomorrow's People.

“He is a shining example of someone who achieved over
adversity. He has not let the upheaval and emotional upset
of leaving his own country preventing him from starting a
new life at the age of 47.

Mary Baldock & Richard Ansell, Tomorrow's People Advisers

Formerly a train driver in Zimbabwe, Dennis had to flee for political
reasons, leaving his family behind. Although he was keen to continue
his career when he arrived in the UK this was not possible and he was
encouraged by his Tomorrow's People advisers to look at other options.
His positive attitude to life and caring nature, led to a career in the care
sector, where he now works full-time with people with mental-health
issues. He has also been reunited with his family.



AWARDS 2006

The work of Tomorrow’s people would be impossible without the support we receive from a host
of local employers and community groups. They all contribute in different ways — some by
referring people to us, others by offering us outreach opportunities, or providing mentoring and
training support, or through funding. We are grateful to every one of our supporters for what
they do and these Awards mark just a few of the successful corporate relationships we enjoy.

Partner of the Year

Acknowledges the contribution that partner organisations play in bringing Tomorrow's People together
with those in the community who can benefit from our support.

Joint Winner

Supporting chidren and familes

Joint Winner

Brighton and Sussex INHS|
University Hospitals

NH3 Trust

South Downs Health m

NHS Trust

“As a result of this partnership, people in the local
community have had support and opportunities that they
might otherwise not have received, and for many this has led
to a job or training.

Rosemary Bryant, Tomorrow's People Adviser

Tomorrow's People has had strong links with the Fellowship of

St Nicholas for many years. The organisation is involved with the Sure
Start initiative ‘Getting Hastings Working’ which provides support and
assistance to unemployed people. Our outreach site is based in the
St Nicholas Community Centre and provides training courses for
people from deprived local wards. It is a close partnership which links
personal development, training and job search, and which has
supported 300 people since 2001.

“This initiative has provided a sophisticated recruitment
tool for unemployed people who want to work in the NHS.
Without the cooperation of the HR team and the
placement managers, our programme would never have got
off the ground.”

Kerry Southon and Juliette Golding, Tomorrow's People Advisers

The two Sussex based NHS trusts started working with Tomorrow's
People in April 2004. The partnership aims to combat the problem of
staff turnover by employing people who specifically want to work in the
NHS and Social Care sector: The programme encourages Tomorrow's
People clients to take placements within the NHS - giving them the
opportunity for on-the-job experience and NHS Managers the chance
to assess them as they work in the hospital environment. Since the
partnership began, 184 people have benefited from the project.



Employer of the Year

Recognises the employer organisations we work with who are truly committed to helping us get people
into sustainable jobs. Without its employer contacts, Tomorrow’s People would be far less effective than it
is and this Award acknowledges their contribution.

= hf S ‘“Work placement trainees are always treated with respect
IE] and receive high quality on-the-job training, leading to full-
time employment for many of them.”

Stacey Edwards, Tomorrow's People Adviser

hastings furniture service

Hastings Furniture Service has been working with Tomorrow's People
under the New Deal scheme. The objective of New Deal is to offer
long-term unemployed people the chance to prove themselves in
the workplace and, if successful, to be offered full-time employment.
Hastings Furniture Service has been consistently supportive in helping
Tomorrow's People fulfil the New Deal objectives.

Ambassador of the Year

Recognises the outstanding contribution of an individual who, through their personal commitment and
effort, has helped Tomorrow’s People achieve its objectives.

Anne is a Partner at law firm Sprecher Grier Halberstam LLP and sits
as a Recorder for the Criminal Bench on a part time basis. She has
been involved with Tomorrow's People for 15 years, and throughout
she has been very generous with her time and expertise and has
shown great commitment to our work.

For the last three years, Anne has chaired project team meetings for
The Junction — a major new Tomorrow's People initiative. During that
time she has left no stone unturned in her quest to get The Junction
up and running, helping us access partners, supporters and funders, often
speaking on our behalf and inspiring others to become involved.

It is difficult to estimate the hours and effort that Anne has put into
supporting our work. She is held in the highest regard and with

deep affection.




OUR TO OUR SPONSORS

A number of organisations have made the 2006 Awards for
Achievement possible and Tomorrow's People is very grateful to each
one for their generous support:

-
accenture . : .
Accenture is a global management consulting, technology services and
outsourcing company. Committed to delivering innovation, Accenture
collaborates with its clients to help them become high-performance

businesses and governments.

Accord provides public services that make a visible difference to the
ACCORD places where people live and work. These include highways

maintenance, environmental services and social housing repair and

renewal. We also provide consultancy support in a range of disciplines.

s
ﬂlﬂﬂ_ﬂiﬂﬂﬁﬂﬂ Alexander Mann Solutions (AMS) is the leading global provider of
- pureplay recruitment process outsourcing (RPO). AMS is an innovative
and trusted partner which transitions, transforms and delivers world-
class processes across all stages of the resourcing and recruitment
lifecycle, enabling major global corporations to meet a range of
resourcing needs more efficiently and more cost effectively.

DIAGEO

Diageo is the world's leading premium drinks business, providing
consumers in 180 countries with an outstanding collection of brands
across spirits, wine and beer categories. Diageo's business activities
affect the lives of millions of people around the world. This brings with
it the commitment to ensure that all those with a stake in Diageo can
benefit from the relationship. Being a good corporate citizen is an
ambition enthusiastically embraced at all levels within Diageo.

wh

Dotrwetomt i A kg L1Oyds TSB's International Private Banking arm specialises in personalised
e investment and wealth planning, bringing global clients independent
advice and professional support and shaping it to suit their needs, goals
and profile. Lloyds TSB is one of the UK's most respected brands and
is proud of its strong values, clear leadership, quality products and
service, and commitment to act responsibly at all times.



Iovwesiors i the
Community

The Investors in the Community Programme is committed to long-
term investment and partnership to support the delivery of improved
public services and community regeneration through PPPs across the
UK. With in-house funds backed by public sector and private sector
institutional investors, the award-winning programme is providing over
15,000 learning places in schools, primary care healthcare and mental
health facilities for over 500,000 patients, as well as other
accommodation and cuttural facilities for local authorities and the
communities they serve.

Sprecher Grier Halberstam is an |8 partner commercial law practice
with a wide range of clients including international household names,
professional partnerships, listed companies, merchant banks, mortgage
lenders, as well as small family-owned businesses. The firm has a
reputation for providing a speedy and effective service to its business
clients. The various specialist departments at SGH all share in a
common philosophy; striving to protect the client's best interest at all
times. Besides the normal range of services, the firm has specialists in
the areas of IT law, Property Litigation and Insolvency law.

Trammell Crow Company is a major corporate real estate services
company, employing 7,000 people around the world. The company
strives to be a good corporate citizen, recognising its responsibility
to work in partnership with the countries and communities in which
it operates. Trammell Crow Company in the UK supports a select
number of worthy organisations both financially and through
volunteer activities.
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Tomorrow's People is most grateful to Michael Guthrie, Deputy
Chairman, Welcome Break Holdings Ltd and former Chairman of
Tomorrow's People, for his generous personal donation, which has made
possible the publication of the 2006 Awards for Achievement brochure.

Tomorrow's People would also like to thank Barry Rosen who has
donated his time and photographs for this brochure.

Tomorrow’s People
Rothermere House
49-51 Cambridge Road
Hastings, East Sussex

TN34 DT
Tel: 01424718 491
Website: www.tomorrows-people.co.uk

Registered Charity No | 102759
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